
 

 

 
IUOE Local 520  

Volume 2, Issue 2  

Spring 2010  

980 ton vessel being transported by  

Fagioli to Conoco Phillips  

Brant McFarland, Wesley Roberts and  

Stuart Coad  

Lampson Transi -Lift at Conoco Phillips  



Schedule of Events  

 

 

 

 

 

 

Per Capita Tax Increase  
DUES INCREASE ñ Effective July 1, 2010 

 

Delegates at the 37th General Convention of the International 

Union of Operating Engineers, held in April 2008, voted unani-

mously for a Per Capita Tax Increase of Fifty Cents ($0.50) 

per month, effective July first for the next five years (through 

2012). 

The following monthly dues rates will go into effect July 1, 

2010 for Local 520 Operating Engineers. 

520, 520A, 520Réé.ééééé....é.é..$32.75 

520B, 520Céééééééé.éééé..$28.00 

520Déé..éé..ééééé.ééééé$33.00 

Retirees (low dues)..ééééé.éééé.$9.75 

Please note: Union dues are due by the first of each month. 

After that time, there will be a $1.50 late fee per month. 
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Notice: The regularly scheduled meeting for April 9,2010 

will also include fish and refreshments.  

Please plan to attend!  

Friday, April 9th  

  

Friday, May 14  

Notice: The regularly scheduled meeting for May 14, 

2010 at 7:00pm will also include voting on the allocation 

of a $3.00 wage increase effective as of 8/01/2010.  

Friday, June 11th  

Notice: The regularly scheduled meeting for June 11, 2010 

at 7:00pm will also include the nomination of Officers for 

the election to be held on August 13, 2010.  

Member meetings take place at 7pm on the second Friday 

of each month. Specific dates for this quarter are as 

follows: 

Retiree meetings take place on the first working  

day of each month.  Specific dates for this  

quarter are as follows: 

 

Thursday, April 1  
Monday, May 3  
Tuesday, June 1 
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Ron Johnson,  

Business Manager 

Hello Brothers and Sisters: 

 

 Having experienced a colder Winter than normal, I am especially happy that Spring is finally here. Along with the Spring weather, we are 

also anticipating a very busy work season for our members and signatory contractors. 

 The major projects at Conoco Phillips, Prairie State Energy Campus and Baldwin Power House will peak this year. These projects com-

bined with our normal workload are responsible for the record hours being reported to our benefit funds. 

 The new Mississippi River Bridge (main Span-over water) will be built by MTA. MTA is a joint venture between Massman, Traylor Bros. 

and Alberici. Bridge construction will begin as soon as the river level permits. 

 The March I.D.O.T. letting was a good one for many of our local contractors. Hopefully these projects will be awarded and start up soon. 

 I will say it again, we at Local 520 are very blessed to have our current workload. For our newer members who havenõt experienced the 

slow times of the construction industry, now is the time to plan ahead and save for the lean years. 

  

At our March meeting we were pleased to have the following individuals in attendance: 

  

¶ William Bork- Welfare and Pension Fund Consultant from the Segal Co. 

¶ David Glastetter- Administrative Manager of the Welfare, Pension, Annuity & Vacation Fund 

¶ Gary Guthrie- Pension Fund Investment Manager from UMB Investment Advisors 

¶ Robert Mainini-Welfare and Pension Fund Investment Manager from Phoenix Asset Management 

¶ Henry Siekmann-Accountant for the Welfare, Pension, Annuity & Vacation Fund 

 

 These plan professionals gave status reports and answered questions pertaining to the various fringe benefit funds. I want to thank each 

of them for attending our meeting, making their reports, and answering our questions. For more details, please pay close attention to Dave 

Glastetterõs report starting on page 8 of this issue. 

 The plan trustees along with these plan professionals work hard to keep our plan financially strong. We can only do this with the support 

of Local 520õs membership. Iõm proud to say that our members have always been willing to give a portion of their pay raise to keep these funds 

financially sound. By doing this the trustees have the ability to make plan improvements when it is prudent to do so. 

 As of January 2010 our J.A.T.C. was successful in both the rezoning and purchase of 112 acres between Troy and St. Jacob. This property 

is .6 of a mile north of Rt. 40 on Triad Rd. and about 1 mile west of Rt. 4. The J.A.T.C. trusteeõs have selected Plocher Construction, of Highland, to 

design and build our new training facility. We are very excited to get this building started as soon as possible. 

 As always, work safe! 

 

 Respectfully, 

 Ron Johnson 

*Please pay attention to the schedule of events (page 2) for our upcoming meetings. 



Vern Parmley,  

Vice-President 
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Ron Kaempfe, 

President  

Greetings Brothers & Sisters: 

 

 As we reminisce about our previous year and look forward 

into the year 2010, I am confident this year will be another record year 

despite the wrap up of some of the larger projects such as Coffeen 

Power Plant, Ethanol Plant in Granite City, and the Trans-Canada Pipe-

line. 

 Over the past year or so we have made many accomplish-

ments and we can admirably look back at our successes such as the 

L.W. Matteson Dredging Contract in Granite City that has recently 

completed pumping sand after several delays. As of 3/10/10, the River 

Berm has reached its completion phase. Secondly, Jones and Blythe, 

C.B.I. Services, and Foltz Welding at Patoka Tank Farm have reached 

their completion phase. Finally, Plocher Construction Co. at Coffeen 

Spillway has just recently completed the gates. I am very proud of our 

craftsmanship and quality that has been demonstrated. Thank you, on 

behalf of myself and all of the members of Local 520 for a job well 

done! 

 As these projects have reached completion and as we pro-

gress toward spring, we are soon to be rewarded with several more 

exciting construction projects. The River Bridge Span, which is a 4 to 5 

year project, is on the horizon along with several road and connecting 

bridge projects. In addition, Route 67 and I-255 North Extension, a 2 

to 3 year project, will commence this spring. T.G. Lambrecht at Cof-

feen has another season of work with approximately 7 to 9 months. 

This includes excavation and finish grading. Sheehan Pipeline and Ar-

nold Seeding will have a few months remaining on the R.O.W. This 

work will continue as weather permits. 

 Members, not to forget, Hillsboro Mine Site has dreadful 

scabs taking work away from our Union Craftsmen. To mitigate this 

ongoing problem, we have dispatched our Rat Van once again and 

issued an informational picket. We will continue to pursue this virtue 

of unrighteousness. Again, I would like to personally thank our mem-

bers up there: Tim Franklin, Red Schroeder, Jim Hoxsey and Mark 

Johnson for their efforts. 

 Lastly, I would like to take the time to recognize our ap-

prentices and commend them on their dedication and support. I want 

them to know that all their efforts will not be forgotten, but yet re-

warded! It appears we have another record year upcoming with ample 

work. Remember, dedication and perseverance are two great qualities; 

and with these qualities comes future rewards with Local 520 Operat-

ing Engineers! 

 

To all, thank you for your safety and for reading your Hoister! 

 

Respectfully, 

Vern 

  I believe that Winter is about over and Spring is here. Win-

ter seemed like it was about 8 months long and colder than it had 

been for a number of years. Even with all of that, our work hours 

reported have been great! 

 At Conoco Phillips the Spring turn-around is fully manned 

at this time. The cracker unit came down on schedule but the distill-

ing unit was a couple of days late being brought down. We dispatched 

approximately 60 people for the turn-around with most of the jobs 

working at least 6-10õs for a 1 month duration. Core work continues 

ramping up while this is going on. They tell me there are over 4,000 

craftsmen on site. 

 The new River Bridge start will be delayed by high water. 

Massman, Traylor, and Alberici have joint ventured the bridge and 

will be known as M.T.A. The job will be a 50/50 split with 513. This is 

on the center span contract only. 

 There are a number of contracts that will be let this sum-

mer for work on the Illinois side for highway access to the bridge. 

These jobs are expected to be completed at the same time as the 

center span is completed, 4 years from now. 

 With the work at Conoco and Prairie State, the work at 

Baldwin Power House, the start of the new River Bridge and the 

access work to the Bridge, it looks like 2010 will be another strong 

year for Local 520. 

 The levees continue to be a big topic of conversation in 

Madison, St. Clair and Monroe counties, an area stretching from Al-

ton to Prairie du Rocher. If you have a chance to contact Congress-

man Costello or Senator Durbin please let them know that we need 

help from the government. 

 Hereõs hoping for a dry Spring so we can get some of these 

jobs started! 

 

Ron 



Terry MacZura,  

Recording-

Corresponding 

Secretary 

Mike Parkinson, 

Treasurer 
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                                  òMade in Americaó 

 

 We union members and good citizens are always looking 

for this label.  For example, electronic products we buy such as the 

latest televisions, stereos, cell phones, even our personal computers 

are not manufactured here.  America has been inventing industries 

and losing them to foreign countries for decades.  Household names 

like Zenith, RCA, Motorola, General Electric, and IBM are slowly, if 

not completely, being manufactured outside the U.S.A.  We are 

surrounded by kitchen and laundry room appliances, tools, automo-

biles, motorcycles, lawn mowers, etc. With no other choice, we 

uncomfortably purchase some of these products through need or 

necessity. 

 I know we have all heard this song before and it seems 

there is a trend to turn around the outsourcing in the not-so-distant 

future with changes in trade policy and President Obamaõs tax cred-

its for companies. However, we, as Union members, still òproduceó.   

òMade in Americaó symbolizes the American ideal for generations of 

people; a good job, making something worthwhile, building some-

thing that lasts, and leaving a legacy in metal, steel, and earth in our 

industry. 

 Operating engineers are sent out on projects to operate 

equipment, even though some of the equipment being operated has 

been manufactured in another country.  We set steel, turbines, 

generators, heat exchangers, and equipment of all sorts manufac-

tured in foreign lands. These mechanisms and machinery are trans-

ported to our shores and we, as Operating Engineers, can operate, 

place, set, and use it to build all that has been placed before us.  We 

should be very proud of the work we do and take a backseat to no 

one. 

 When you go to work, look at your surroundings; the 

paved or poured roads and bridges you are driving on, huge refiner-

ies, and massive power plants.  Think of the enormous amounts of 

materials moved, earthen levees made, rivers dammed, lakes cre-

ated, the stacks erected, machinery set, and buildings too numerous 

to mention. All proudly made, rebuilt, or completed with competent 

Operating Engineers. 

 No matter the tools or equipment provided to us, our 

skills, abilities, labor, and sweat are the backbone of what makes 

Operating Engineers proud and gives us great satisfaction in a job 

well done; an investment in our future and òMade in Americaó. 

 I hope everyone helps in keeping your jobsite safe and 

that we all enjoy the long awaited spring of 2010. 

 

Terry 

 

Brothers & Sisters: 

 

 Prairie State Energy Campus continues to be the focal 

point of employment in the southern region of Local 520õs jurisdic-

tion. At the March 2, 2010 òIn Progress Meetingó Bechtel stated the 

project was 40% complete. A Bechtel Official noted that from Octo-

ber of 2007 to December of 2009, 4 million man hours had been 

earned on the project. In 2010 the project needs to earn 5 million 

man hours to stay on schedule. To help accomplish this Bechtel 

rolled out an increased work schedule. The planned work schedule 

starting March 1, 2010 will be ten hours per day Monday through 

Thursday and eight hours per day Friday and Saturday for a fifty-six 

hour, six day work week. 

 It is projected that 4000 individuals, trades people and 

non-trades people alike will be employed at the site by August 2010. 

A staggered start schedule was also implemented between the two 

shifts to help combat the problem of entering and leaving the site in 

a timely manner. The schedule remains for Unit 1 to come on line in 

2011 and Unit 2 to start in 2012. 

 We have continually reported the abundance of work 

Local 520 currently enjoys. We all realize this is not true for the 

majority of the locals across the country, substantiated by the testi-

mony of the traveling operators temporarily working here from 

more than 25 other locals. 

 Local 520 represents members in more than15 non-

construction contracts, comprised of quarries, mechanic shops, 

equipment sales and rental stores, municipalities, sand plants, and 

harbor service business, as a partial list. Many of these groups have 

not enjoyed the prosperity that the members working under the 

construction contract have. We have members that work at the 

quarries laid off since the first of the year and others there working 

a four day week. Municipalities have an even tougher financial bur-

den than companies. If a company is experiencing a slowdown they 

can regulate the work force to match the demand in accordance 

with the labor agreement. While this is a hardship on the employees 

it preserves their employment when the demand returns. Munici-

palities must attempt to provide the same expected services with 

less funding. Our Brothers and Sisters at the Village of Cahokia 

know all too well the pain of this double-edged sword. Eleven peo-

ple have been temporarily laid off, with no stated return date. Every-

one else is on a four day work schedule. This comes after a three-

year contract battle for one group, resulting in a proposed but not 

yet signed agreement. If the agreement is ratified it will mean the 

first raise since May 1, 2006. 

 To ALL members, Local 520 will continue to represent 

you to the best of our ability in good times and bad. 

Respectfully, 

Mike 
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Chad 

Goldschmidt,  

Organizer  

Mark Johnson, 

Gaurd  

Brothers & Sisters: 

           

 

           For those of you that donõt know me, Iõm 

Chad Goldschmidt, Organizer for the Local. It is my 

pleasure to tell you that we are moving in a positive 

direction in working towards the organization of a 

few unorganized areas. As most of you know, this is 

an uphill battle almost all the way and takes time. We 

will not give up on these areas until we have ex-

hausted all of our options.    

         In other areas we have been utilizing our rat 

vans. Weõve had one in Belleville for approximately a 

week working together with the 459 Laborers. A big 

thank you to them and one of our operators, Jeremy 

Sanders, for their efforts on the picket line. I have also 

been helping Mark Johnson maintain the picket line at 

the mine site in Hillsboro. We would like to recog-

nize Jim Hoxsey and Tim Franklin for their assistance 

there. In addition, we currently have a picket line at 

Carlyle Lake. It is set up in the Boulder Recreational 

area and will probably be moving to the Coleõs Creek 

area as work progresses. I would like to express my 

gratitude to both Rick McElroy and Mark OõLaughlin 

for their dedication with the Carlyle Lake picket line.  

          On Tuesday, March 16, the Breese Herald and 

the Labor Tribune will both be at Carlyle Lake to take 

pictures of our picketers. We are going to use both 

papers to help us get our message out since, given the 

location, there is not much through-traffic. Please feel 

free to contact me if you have any concerns regarding 

nonunion activity in our area. I will do my best to 

investigate the matter and consult with the officers to 

determine if any actions need to be taken. Your voice 

matters!!! This is OUR local.  

 

 

Sincerely, 

Chad R. Goldschmidt 

 

 On November 20, 2009, the Illinois Fourth District 

Appellate Court answered a long standing question:  do 

Illinois prevailing wage laws apply in enterprise zones, or tax 

increment financing (TIF) districts?   

 The court concluded that tax increments were not 

"public funds", therefore Illinois prevailing wage laws do not 

apply. This ruling was an obvious disappointment to labor 

and reaffirms the need for a clearer provision in the Prevail-

ing Wage Act that would include these types of projects. 

  It is truly disturbing to see local government lead-

ers grant a multi-billion dollar out-of-state company such 

as Kline Coal (Deer Run Mine in Hillsboro) an enterprise 

zone. Then turn right around and tell their constituents, 

the tax paying residents of these communities, that requir-

ing Kline Coal to pay the area's prevailing wage would be 

too burdensome.   

 So instead of requiring higher wages paid to Mont-

gomery County residents that would reinvest that money in 

our local economy, they allow Kline Coal to mine much 

of Montgomery County's natural resources and send most 

of the proceeds FIVE states away. Kline Coal did not come 

to Montgomery County because they were granted an en-

terprise zone.  They came because there is a new market 

for high sulfur coal, and Southern Illinois has a lot of 

it.  With this new market for Illinois coal I believe 

many more mines will open in the near fu-

ture.  Let's hope the politicians learn from the mistakes 

made at the Deer Run site and not give away the farm on 

the next one. 

Respectively,  

Mark 
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Up to TWO $1,500 Scholarship Awards: The Greater Madison County Federation of Labor announces the 17th 

Annual John A Broyer/Jack Greer Memorial Scholarship Awards to be presented to two 2010 graduating high school seniors 

at their regular meeting of the Greater Madison County Federation of Labor held on May 27, 2010. To be eligible the stu-

dentõs parent(s) or legal guardian must be a member of a local union affiliated with the Federation (i.e. Teachers, Operators, 

Laborers, Painters, Steelworkers, AFSCME, UFCW, etc.).  Applicants are asked to write an essay about the topic related to 

the òLabor Movementó listed. The students will be given an unlimited time to write their best essay at 9:30am on the morn-

ing of Saturday April 10, 2010.   

  The topic for 2010 will be: Major Events or Institutions in the History of Organized Labor 

      òHow and why the merger of the AFL and CIO happenedó 

-For more information please call the hall- 

520 Scholarship applications can be picked up after April 12, 2010 at the Local 520 
hall. These scholarships are pending approval of the Executive Board and Membership. 

For more information please call the hall at 618-931-0500 

Spring is finally here!  Another busy quarter begins with the promise of sunny days and warm weather!  Cherylõs countdown 

to retirement has begun so make sure you stop in and wish her well beforeé.hmmm, what was that date again?  Oh 

yeah, September 1st.  Sheõs only mentioned it once or twice so itõs hard to remember the date!   

New ID number notifications have been sent out as well as new registration cards so if you 

havenõt received yours please give us a call.  We have not received cards from International for those 

members initiated on or after 09/11/09. Weõd like to take this opportunity to thank the retirees for al-

lowing us to take part in their monthly luncheons here at the hall.  Itõs so nice to see everyone each 

month and we appreciate them taking out all of the calories for us!      

      

      

     Enjoy the new season and be safe!         

                       The Girls                                      



HEALTH & WELFARE, PENSION, ANNUITY, ANDVACATION FUNDS BENEFIT REPORT  

Administrative Manager ð David Glastetter  
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I am pleased to have this opportunity to provide an update on matters relating to your Health & Welfare, Pension, Annuity, and Vacation Funds. 

HEALTH & WELFARE FUND:  

 The Health & Welfare Fund processed 39,091 claims (37,314-Medical and 1,777-Optical) during calendar year 2009 and paid benefits total-

ing $9,553,188.88 ($8,064,533.89-Medical, $1,190,791.96-Dental, and $297,863.03-Optical) compared to $8,333,747.20 that was paid out during 

2008, an increase of $1,219,441.68 or 15%.  Also, Death Benefits totaling $251,500.00 were paid to eligible beneficiaries during 2009 as a result of 

the death of Retired Members or their Surviving Spouse.  The Pharmacy Benefit Program administered by CVS/Caremark processed 51,642 prescrip-

tions during calendar year 2009 at a cost of $2,381,800.49, an increase of $473,844.09 or 25% from the previous year.  Effective June 1, 2009, the 

annual (June-May) maximum benefit limit available under the Prescription Drug Plan increased from $2,850.00 to $3,500.00 per covered individual, an 

increase of $650.00 or 23% per person. 

 As of January 31, 2010, the Health and Welfare Fund had Total Assets of $27,631,451.31 compared to $20,182,169.55 as of January 31, 

2009, an increase of $7,449,281.76 or 37%.  As of December 31, 2009, the Health & Welfare Fund had a Reserve Bank liability of approximately $8 

million covering 720 individuals.  As of March 1, 2010, the Health & Welfare Fund was providing coverage to 1,666 families (1,093 Active, 388 Retir-

 

At their Meeting of March 3, 2010, the Health & Welfare Fund Board of Trustees took action to make the following benefit improvements effective 

June 1, 2010: 

*Increased the Accidental Death & Dismemberment Benefits for Eligible Active Employees from $30,000 to $40,000 for accidental death, loss of 

two limbs, loss of sight in both eyes or loss of one limb together with loss of sight in one eye, and from $15,000 to $20,000 for loss of one limb 

or sight in one eye. 

*Increased the Accidental Death and Dismemberment Benefits for Eligible Retired Employees from $7,500 to $10,000 and from $3,750 to 

$5,000. 

*Added the Shingles Vaccine to the Health & Welfare Planõs Immunization Benefit for those Eligible Active Employees and their Eligible Depend-

ents and Eligible Retired Employees and their Eligible Dependents over the age of 50.  This benefit will pay 100% of the Usual, Reasonable and 

Customary (UR&C) cost of injections related to the prevention of shingles for all covered individuals over the age of 50. 

*Extended the Reserve Bank Reimbursement Program for another year, whereby effective for Medical Services provided from June 1, 2010 

through May 31, 2011, the Reserve Bank may be used to reimburse amounts paid toward Deductibles and Co-Insurance for Active and Retired 

Participants and their eligible dependents under the Planõs Comprehensive Major Medical Benefit, up to a maximum of $500 per family during 

that time period.  You still have the ability to file Reserve Bank Reimbursement claims for medical services received during the period June 1, 

2009 through May 31, 2010, as payments for that period will be made during March 2010 and June 2010.  The primary function of the Reserve 

Bank continues to be for the payment of health and welfare coverage as an Active or Retired Participant. 

At their Meeting of March 3, 2010, the Health and Welfare Fund Trustees 

agreed to increase the self-payment rates for Retirees and Widows by 3% 

across the board.  This nominal increase of $4-$8 per covered individual 

per month will be used to partially offset the ever-rising cost of providing 

healthcare and will cover approximately 41-54% of the actual cost to pro-

vide that Health & Welfare coverage.  The Fundõs consultant had calcu-

lated that increases ranging up to 24% would be needed to cover 50% of 

those benefits now being provided.    

    Old Rate  New Rate 

Under 65-Single   $268.00  $276.00 

Under 65-Family   $536.00  $552.00 

Over 65-Single   $148.00  $152.00 

Over 65-Family   $296.00  $304.00 

(Retired prior to 1/1/03) 

Over 65-Single   $179.00  $184.00 

Over 65-Family   $358.00  $368.00 

(Retired on or after 1/1/03) 

 

I am pleased to report the 10th Annual Health Fair was held on Satur-

day, October 24, 2009, from 8:00 a.m. to 11:00 a.m. at St. Josephõs 

Hospital in Highland, Illinois.  Once again the event was a big success 

with 337 individuals taking part, the largest turnout since the program 

began.  The Health Fair was free of charge to all covered Active and 

Retired Participants and their eligible dependents.  Nurses and other 

health care professionals were on hand to conduct screenings for cho-

lesterol, blood glucose, thyroid and PSA (prostate) blood tests, an 

Audiologist was available to conduct hearing tests, and a Dietician 

provided information and literature related to nutrition, weight meas-

urement, and body fat analysis.  Representatives of Crown Optical 

were present to offer vision testing, and a Flu Shot Program was in-

cluded in this yearõs Health Fair; injections were given to 230 individu-

als by nurses from H&H Health Associates.  Representatives from 

GHP were on hand to provide information about their PPO network 

and Fund Office personnel were available to answer any benefit-related 

questions.  The Trustees feel these types of blood tests and health 

screenings can be extremely important in the early detection of poten-

tially serious medical problems.  We hope to continue sponsoring a 

Health Fair on an annual basis and would like to thank those who par-

ticipated.  If you have any suggestions relative to the type of health  

screenings and consultations which are provided as well as the time, date, and location of the Health Fair, etc., please let me know.  If you were not 

able to attend the Health Fair, we encourage you to schedule a Physical Exam on an annual basis and to utilize the Physical Exam benefit that is available 

to you and your spouse under the Health & Welfare Plan.  When you or your spouse schedules a Physical Exam, please call the Fund Office and request 

a Physical Exam Claim Form prior to  your physical examination and return it to us with the requested information after your exam and tests have 

been performed.  The Physical Exam Claim Form has been revised and simplified, whereby it is no longer necessary to have it completed and signed by 

your physician.  The Health & Welfare Fund provides for an outpatient physical exam once every coverage period (June 1 through May 31) up to a 

maximum of $570.00 or $750.00 if a drug test is also performed.  You can maximize your Physical Exam Benefit if you use Network-affiliated doctors, 

labs and hospitals, since services performed by these providers are significantly discounted.  If you had a blood test taken at the Health Fair, you may 

wish to send a copy of the results to your family physician for them to review and place in your file. 

Annual Health Fair:  New Retiree Self -Payment Rates Effective June 1, 2010:  

Benefit Improvements Effective June 1, 2010  
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Vacation Fund  
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 On November 13, 2009, the Fund Office mailed Vacation 

Benefit checks to 2,441 Participants, such payments totaling 

$2,817,618.29 and including Interest Distributions of $44,400.00 or 

1.6%.  The Vacation Benefit amount was determined by the number of 

hours reported and paid by Contributing Employers for the work 

period October 2008 through September 2009.  If you worked for an 

employer that is delinquent in the payment of fringe benefits for any 

month(s) during that period, you will receive an adjustment Vacation 

check when the Fund Office collects those deductions from that em-

ployer.  If you did not receive your Vacation check, please let us know 

as soon as possible.   Since interest was included on your Vacation 

benefit check of November 2009, you were mailed a Form 1099-INT 

during January 2010 to be used for tax reporting purposes. 

 A copy of your Work History Report and Dues check-off 

report for calendar year 2009, detailing those hours reported on your 

behalf by Contributing Employers, was mailed to all Participants during 

early-February 2010.  Since your Health & Welfare eligibility and level 

of Pension and Annuity benefits directly relate to the number of hours 

worked, we ask that you carefully review the Quarterly Work History 

Reports and notify the Fund Office of any discrepancies as soon as 

possible.  It is very important that you keep your check stubs as it may 

become necessary to use them to verify the number of hours that you 

worked for a particular employer. 

 As always, we ask that you notify the Fund Office of any 

changes in your mailing address, phone number, marital status, benefi-

ciary status, etc.  If you have any questions about your fringe benefits 

or need a current Summary Plan Description (SPD) please let us know.  

The Fund Office is open from 7:00 a.m.-4:00 p.m. Monday through 

Friday to assist you and your dependents in whatever way possible. 

  Pension Fund Goes GREEN   

As of January 1, 2010, the Pension Fund has been certified by the Segal Company to be in the òGreen Zoneó with a Funded Percentage of 87.1%.  

Thanks to the foresight and willingness of the membership to allocate substantial contribution rate increases to the Pension Fund over the past 

several years and the conservative investment philosophy of the Board of Trustees, we have gone from a Funded Percentage of 74.35% as of 

1/1/2008 to 79.49% as of 1/1/2009 (both of which were in the endangered or òYellow Zoneó) to its current position in the Green Zone.  As re-

cently as January 1, 2006, the Pension Planõs òfunded current liability percentageó was 61.81%, so the attainment of a Funded Percentage of 87.1% in 

only four years is a noteworthy accomplishment.  After the devastating investment returns of 2008, only about 43% of all Construction Industry 

Taft-Hartley Pension Funds such as ours have Green Zone status at the present time and many pension plans have had to drastically reduce future 

benefit accrual rates while our accrual rate has remained the same during this volatile economic environment while making this tremendous im-

provement in its funding position. 

 

No benefits are payable under the Plan for any expense covered by a 

Workerõs Compensation Act or similar legislation or any injury arising 

out of or in the course of any employment for wage or profit.  Once 

you file a Claim Form with the Fund Office indicating your condition is 

the result of a work-related accident or injury, the Health & Welfare 

Fund will not be in a position to consider any related medical expenses.  

Should your Workerõs Compensation Claim be denied, you must file an 

Appeal with the Industrial Commission for a final determination.  If your 

claim is found not to be work-related, then the Health & Welfare Fund 

will be in a position to re-evaluate the submitted medical expenses. 

The Health & Welfare Fund will be the secondary payer in those situa-

tions where the injury or illness of a Covered Individual (member or 

dependent) is the result of a negligent or wrongful act by a third party 

(automobile accident, etc.) who is primarily responsible for the payment 

of medical expenses incurred by that Covered Individual.  Once you 

notify the Fund Office your condition is the result of an injury or illness 

caused by a liable Third Party, the Health & Welfare Fund will not be in 

a position to consider any related medical expenses for payment until 

the responsible Third Party or their Insurer have paid up to the maxi-

mum limit of their liability in the matter.  You should promptly notify 

the Fund Office of the name, address, and phone number of the respon-

sible Third Party, Attorneys and Insurance Companies involved in such 

matters as well as keeping us informed when legal action is instituted 

and the progress of that legal action.  The Health & Welfare Fund, at 

your request, will notify medical providers that the Fund will be in a 

position to process all eligible claims in accordance with Plan Provisions 

after the maximum amount has been paid by the liable Third Party. 

As of January 31, 2010, the Pension Fund had Total Assets of $110,420,273.56 compared to $90,774,553.80 as of January 31, 2009, an increase of 

$19,645,719.76 or 22% during that 12-month period.  The Fund is currently paying benefits to 750 Retirees or their surviving Beneficiaries, such 

payments totaling $8,458,433.98 during calendar year 2009 or approximately $715,000.00 per month at the present time.  During 2009, we had 30 

members retire, after having 30 members retire during calendar year 2008.  If you plan to retire in the near future, you may want to contact me to 

request a draft of your Pension Quotation detailing the various benefit options that will be available to you at the time of your retirement.  When 

you file your Application for Pension Benefits, you will need to provide a copy of your Birth Certificate, your spouseõs Birth Certificate, and a copy 

of your Marriage license, if applicable, in order for us to process your retirement papers.  Once you make your benefit selection and begin receiving 

payments, you are not permitted to change your pension option.  Pension payments are made on the first day of each month, for that month, either 

by Direct Deposit or check.  Currently 65% of the pension payments are being made by Direct Deposit, which reduces the amount of clerical work 

and eliminates concerns about timely mail delivery.  If you need a Direct Deposit Authorization Form to initiate direct deposit or notify us of a 

change in your bank account information, please contact the Fund Office. 
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Annuity Fund  

ANNUITY FUND:  

As of January 31, 2010, the Annuity Fund had Total Assets of $74,282,094.99 compared to $55,234,552.42 ad of January 31, 2009, an increase of 

$19,047,532.57 or 34% during that 12-month period.  We have listed below the 2009, 2008, and 2007 returns for the 17 Mutual Fund selections that 

are currently available to you under the Daily Valuation Investment Program: 

 

There were 3,150 Annuity Fund Participants as of March 1, 2010.  If you have any questions regarding the Annuity Fund investment options that 

are available to you, please contact our First Bank representative, Sophia Flynn, at (314) 889-1016 or 1-800-452-1414.  Your Annuity Fund Ac-

count Statement for the period ending March 31, 2010, will be mailed during the latter part of April 2010. 

Operating Engineers C.D. Fund: 

If you are invested in the Operating Engineers C.D. Fund, you should have received a letter from our representative at FirstBank during early 

March 2010 indicating that the bank that issued the Certificate of Deposit for the C.D. Fund decided not to renew that investment when it ma-

tured during February 2010, and the proceeds of that certificate of deposit were invested in a Money Market account with the Federated Govern-

ment Obligations Fund Institutional Shares.  That money market account is currently generating a return of approximately .10%.  FirstBank is ag-

gressively pursuing another bank to issue certificates of deposit for the Operating Engineers C.D. Fund, and you will be notified when that takes 

place.  In the meantime, you have the ability to re-allocate your investment in the C.D. Fund into any of the 17 Mutual Fund selections that are 

currently available under the investment program. 

   

Fund Name  

  

2009 Return  

  

2008 Return  

  

2007 Return  

Distribution of In-

vestments  

Federated Capital Preserva-

tion (IP) 

  

3.50% 

  

4.07% 

  

4.34% 

  

47.8% 

Federated U.S. Govõt:  2-5 

years 

  

-3.0% 

  

6.5% 

  

4.5% 

  

3.1% 

T. Rowe Price U.S. Treasury 

Intermed. 

  

-6.2% 

  

10.1% 

  

5.5% 

  

1.4% 

Dodge & Cox Income   

9.9% 

  

-5.8% 

  

-.5% 

  

2.1% 

Dodge & Cox Balanced   

24.9% 

  

-36.7% 

  

-7.0% 

  

2.8% 

Vanguard 500 Index   

23.6% 

  

-38.5% 

  

3.5% 

  

1.8% 

Dodge & Cox Stock 29.3% -46.2% -9.9% 2.8% 

American Century Ultra   

34.7% 

  

-42.1% 

  

-8.0% 

  

.5% 

T. Rowe Price Mid-Cap 

Growth 

  

45.4% 

  

-43.4% 

  

7.4% 

  

2.7% 

Fidelity Low-Priced Stock   

38.2% 

  

-43.8% 

  

-5.5% 

  

2.6% 

Fidelity Diversified Interna-

tional 

  

30.2% 

  

-46.1% 

  

8.0% 

  

2.0% 

Accessor Aggressive Growth 

Fund 

  

23.3% 

  

-42.5% 

  

3.6% 

  

.6% 

Accessor Growth Allocation 

Fund 

  

21.3% 

  

-37.9% 

  

2.6% 

  

.8% 

Accessor Growth & Income 

Fund 

  

19.1% 

  

-32.5% 

  

1.3% 

  

2.0% 

Accessor Balanced Allocation 

Fund 

  

17.4% 

  

-27.8% 

  

.9% 

  

1.2% 

Accessor Income & Growth 

Fund 

  

14.8% 

  

-22.3% 

  

-.3% 

  

23.8% 

Accessor Income Allocation 

Fund 

  

10.1% 

  

-11.6% 

  

-2.6% 

  

.1% 
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TRAINING DEPARTMENT  

Recent Activity  

 Schedule 

* Some additional classes will be added and notifications will be 

done by telephone 

     March is finally here and we will be finishing up our winter schedule this month. April looks like it is starting to be 

another busy month.  We are planning to start some new apprentices around the fifth of April; we also have a career 

expo in Centralia on April seventh, eighth, and ninth. We will also begin doing some in-seat testing for C.C.O. beginning 

in April. I would like to stress to all applicants that it is imperative that those needing to test, get signed up and attend 

the scheduled tests, because we are only going to be giving a limited amount of tests this year. 

    Well the good news is that on January twentieth we were successful in getting property for the new training facility 

rezoned. On January twenty-eighth we closed and became the owners of 112 acres of land for the purpose of building a 

new training site. It is located between Troy and St. Jacob, just off Route 4 and Highway 40, about two miles south of 

Interstate 70. I think it will be an excellent location. We are currently going over some proposals in an attempt to 

choose a contractor to construct the building; this will be a Design/Build project. The building will be around 24,000 

square feet, consisting of offices, classrooms and a shop. The intention of the board of Local 520 J.A.T.C. is to build a 

nice-looking and well constructed building that is practical and efficient. 

We had 6 apprentices that graduated this year which included the following:  

Jason Oden, Jesse Wilkerson, Brant McFarland, Chad Hopkins,  

Joshua Kohring  and Joseph Schanz. 

    

       Oden     Wilkerson     McFarland    Hopkins    Kohring     Schanz 

*The Training Department is pleased to announce that we have hired Rusty Redman as new 

instructor this past January.  Rusty graduated in 1998 from Local 520õs Apprenticeship pro-

gram, which will make him the first instructor that has gone through the program. He has 

been working out of Local 520 for 17 years and became a member in August 2000.  

80 Hour Crane Class taught by Ron Place 

In this photo (from Left to Right):  Gary Dean, Ken Kearby, Stephen 

Feilbach, Earl Shipley III, Ron Place, John Delap, Pat Keller >> 

March 2010  

March 1st-12th 80 hr. Crane 

March 15th-19th Apprentice Field Work 
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Job Site Photos  
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characteristics of a 

free and democratic 

nation-that is have 

free and  

independent labor 
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-Franklin D.  

Roosevelt  


